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D E L V E S    J U N I O R    S C H O O L 
 
 

Equalities Information and Objectives 
 
 
Forward 
 
As part of the Equality Act 2012 it is a requirement on all schools to meet the following three aims or 
needs of the ‘general duty’: 

 Eliminate discrimination, harassment and victimisation and other conduct that is prohibited 
by the act. 

 Advance equality of opportunity between persons who share a relevant protected 
characteristic and persons who do not share it. 

 Foster good relations between persons who share a relevant protected characteristic and 
persons who do not share it. 

 
 
Local Context 
 
Delves Junior School is a friendly school where everyone (pupils, parents and carers, staff and 
visitors) is valued and respected. 
 
Delves Junior School is a three form entry school, the building is single storey and of largely open 
plan design.  Originally built as a two form entry school, having a third class in each year group has 
impinged significantly upon space with the loss of some areas that provided more flexibility for 
learning. 
 
Our Vision 
 

 Delves Junior School- 
   
 We promote 

 Equality 

 A sense of self worth 

 Individual achievement 
 

We provide 

 Quality education in a happy and safe environment 

 Challenge and fun! 
 
Introduction 
 
At Delves Junior School we work towards a society in which there is a common vision and sense of 
belonging by all communities; a society in which the diversity of people’s backgrounds and 
circumstances is appreciated and valued, and a society in which similar life opportunities are 
available to all. 
 
Our school is committed to equality both as an employer and a service provider: 

 We try to ensure everyone is treated fairly and with respect. 



 4 

 We want to make sure our school is a safe, secure and stimulating environment for everyone. 

 We recognise that people have different needs, and we understand that treating people 
equally does not always involve treating everyone in exactly the same way. 

 We know that for some pupils extra support is needed to help them to achieve and be 
successful. 

 We aim to make sure that no-one experiences less favourable treatment or discrimination 
because of their age; any disability they may have; their ethnicity; their gender identity or 
reassignment; their marital or civil partnership status; being pregnant or recently had a baby; 
their religion or beliefs; their sexual identity and orientation. 

 
We welcome our duty to promote community cohesion and under the Equality Act 2010 we welcome 
our duty to eliminate discrimination, to advance equality of opportunity and foster good relations, 
and our specific duties to publish information about our school population and define equality 
objectives to show how we plan to tackle any inequalities to reduce or remove them. 
 
We welcome the emphasis in the Ofsted inspection framework on the importance of narrowing gaps 
in achievement which affect, amongst others: 
 

 Pupils who belong to low income households (and may be eligible for free school meals). 

 Pupils who are disabled. 

 Pupils who have special educational needs. 
 
 
Part 1: Information about the pupil population 
 
 

Pupils with Special Educational Needs (SEN) including Disability 

Category No of pupils % of school population 

No SEN 312  

SEN 47  

SEN support L1 30  

SEN support L2 9  

School Action 
Intensive 

1  

EHCP/Statement 7  

 
 

Gender 

Category No of pupils % of school population 

Female 167 46% 

Male 193 54% 
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Ethnicity 

Category No of pupils % of school population 

Any other Asian 7 2% 

Any other Black 1 0.2% 

Any other White 3 1% 

Any other Ethnic 1 0.2% 

Any other Mixed 3 1% 

Bangladeshi 40 11% 

Black African 5 1% 

Black Caribbean 3 1% 

Chinese 3 1% 

Roma/gypsy 0 0 

Indian 84 23% 

Pakistani 68 19% 

White British 130 36% 

White/Asian 4 1% 

White/Black African 1 0.2% 

White/Black 
Caribbean 

5 1% 

 
 

Pupils with English as an Additional Language (EAL) 

Category No of pupils % of school population 

Pupils with EAL 201 56% 

 
 

Pupils eligible for Pupil Premium Funding 

Category No of pupils % of school population 

Free School Meals 76 21% 

Pupil Premium 125 35% 
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Part 2: Our main equality challenge 
 
To raise the attainment of SEND pupils to be at least in line with national averages at the end of KS2. 
 
Ofsted (2013) said:  Make more teaching outstanding and help pupils make faster progress by: 

 Making sure that teachers always target questions well to keep all pupils actively involved in 
learning. 

 Improving the sharpness of teachers’ planning to ensure that the needs of disabled pupils and 
all groups of pupils with special educational needs are consistently well met. 

 
Part 3:  How we have due regard for equality 
 
We give careful consideration to equality issues in everything we do in school demonstrated by: 

 We (including the Governing body) are aware of the requirements of the Equality Act 2010 
and that it is unlawful to discriminate, treat some people less fairly or put them at a 
disadvantage. 

 We have a Behaviour Policy. 

 We have a School Anti Bulling Policy and do our best to deal promptly and effectively with all 
incidents and complaints of bullying and harassment related to any of the protected 
characteristics.  We appointed a Mentor to facilitate this. 

 We have a SEN and inclusion policy. 

 We aim to observe and implement the principles of equal opportunities and non-
discrimination in our employment practices. 

 We have procedures for addressing staff discipline, conduct and grievances. 
 
Our awareness of the need for school to be a safe and non-discriminatory setting is further enshrined 
in the following policies: 

 Anti Racist Policy. 

 Community Cohesion Policy. 

 Disabilty Equality Scheme and Plan. 

 Health and Safety Policy. 

Religion 

Category No of pupils % of school population 

Buddhist 2 0.8% 

Christian 93 26% 

Hindu 18 5% 

Muslim 124 35% 

No religion 52 14% 

Sikh 64 18% 
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 Inclusion Policy. 
We also give due regard, under the Equality Act 2010 to advance equality of opportunity and foster 
good relations.  This includes steps to tackle disadvantage and meet the needs of individuals and 
groups of pupils. 
 
Disability – we are committed to working for the equality of people with and without disabilities.  We 
advance equality of opportunity by: 

 Providing equal access to all areas of the curriculum. 

 Providing additional support as and when it is appropriate. 

 Supporting disabled learners and staff by meeting their individual needs. 

 Making reasonable adjustments to ensure that disabled pupils are not put at a disadvantage 
compared to other pupils. 

 Involving disabled learners, their families and disabled staff in the changes and improvements 
we make by including them in discussions relating to issues affecting them. 

 Improving the physical environment. 

 Tracking and monitoring identified groups and their access and performance. 
 
We foster good relations and community cohesion by: 

 Promoting the spiritual, moral, social and cultural development of all pupils through the 
curriculum and enrichment activities. 

 Celebrating difference and diversity through our curriculum. 

 Enabling children to learn about the lives of others and discriminatory attitudes that can be 
experienced. 

 
Ethnicity – we are committed to working for the equality of all ethnic groups.  We are working to 
ensure gaps in attainment between different groups are narrowed. 
 
We advance the equality of opportunity by: 

 Monitoring the attainment and progress of our pupils by ethnicity. 

 Setting targets and providing additional activities to improve the attainment rates and 
progression of particular groups of pupils. 

 
We foster good relations and community cohesion by: 

 Using the curriculum to support all pupils in understanding, respecting and valuing difference 
and diversity. 

 Providing all pupils with opportunities to learn about the experiences and achievements of 
different communities and cultures. 

 Ensuring the curriculum is supported by resources that provide positive images that reflect 
the diverse community of our school and modern Britain. 

 
Gender – we are committed to working for the equality of women and men.  The progress and 
attainment of girls and boys is monitored regularly.   
 
We advance the equality of gender opportunities by: 

 Monitoring the attainment of all pupils by gender. 

 Monitoring the attendance of all pupils by gender. 

 Breaking down each gender category into further refinements eg which boys and which girls? 

 Setting targets and using intervention strategies to improve the rates of progress of particular 
groups of boys and girls. 
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 Ensuring the curriculum supports and challenges out-dated ideas about careers and 
employment. 

 Both male and female parents are encouraged to be involved in the work of the school and 
contribute to their child(ren)’s learning. 

 
We foster good relations and community cohesion by: 

 Ensuring we respond to any sexist bullying or sexual harassment in line with school policy. 

 Encouraging pupils to develop an understanding of different genders and challenge sexism 
and negative stereotypes. 

 Ensuring the inclusion of positive non-stereotypical images of women and men, girls and boys 
across the curriculum. 

 
Religion and belief – we have members of many main world religions and those with no religion 
represented in school.  We celebrate this aspect of diversity and promote understanding and 
acceptance of all pupils and their families regardless of their religion and beliefs. 
 
We advance equality of opportunity by: 

 Using our RE curriculum to study different religions and systems of belief. 

 Using the learning experience when appropriate to enable pupils to develop an 
understanding of themselves and each other. 

 
We are fostering good relations and community cohesion by: 

 Ensuring the school ethos and the curriculum enables pupils to develop respect for others and 
helps to challenge prejudice and discrimination. 

 Ensuring the curriculum supports pupils to be accepting of the variety of lifestyles and beliefs 
in school and in modern day life. 

 Tackling any form of bullying based on religious discrimination. 

 Tackling prejudices relating to racism and xenophobia. 
 
 
Part 4: Consultation and engagement 
 
We aim to engage with and consult with parents and carers, pupils and staff to help us to develop 
and improve what we do.   
 
Our methods for consulting and engaging are: 

 Parent questionnaires. 

 Pupil interviews. 

 Consultation evenings. 

 Newsletters. 

 Our website. 
 
 



 

EQUALITIES ACTION PLAN – KEY OBJECTIVE 2015-16 
 

 

Objective: To raise the attainment of SEND pupils to be at least in line with national averages at the end of KS2. 
 

Equality Strand Protected Characteristic Actions Person(s) 
responsible 

Timescale 
Short/Med/Long 

Monitoring/ 
Evidence 

Success criteria 

Advance equality of 
opportunity 

Special educational 
needs and disability 

 Support quality first 
teaching 

 

 Differentiation shown in 
planning 

 

 Ensure all aspects of the 
curriculum are fully 
inclusive 

 

 Strategic deployment of 
staff to support pupils 
with SEND 

 

 Establish successful 
relationships with 
parents/carers and 
external agencies 

 
 

Senior Leader of 
Learning (Inclusion) 
 
Class teacher 
 
 
Senior Leaders of 
Learning 
 
 
Senior Leader of 
Learning (Inclusion) 
 
 
Senior Leader of 
Learning (Inclusion) 

Short and on-
going 

Planning and 
book trawls 
 
Pupil Learning 
Plan Reviews 
 
Lesson 
Observations  
 
Data analysis 

Pupils with SEND 
to achieve in line 
with national 
expectations at 
the end of KS2 



 


